New Leaders for New Schools

Job Description: Leadership Coach Location: New Orleans 



Description 

Organization Description:
As we continue to grow and thrive, we seek talented individuals who are committed to New Leaders for New Schools' mission - to promote high levels of academic achievement for every child by attracting, preparing, and supporting the next generation of outstanding principals for our nation's urban public schools. New Leaders aggressively recruits and prepares extremely talented people to become highly effective urban school principals. New Leaders provides rigorous, hands-on leadership training and development, a yearlong full-time paid residency, and three years of coaching during the residency and the first two years of an individual’s principalship. We help place our participants in urban public schools and provide them with lifelong networks, support, and a community of peers. New Leaders currently runs programs in Baltimore, Chicago, Memphis, New York City, Oakland/California’s Bay Area and Washington D.C. 
New Leaders expects to create a corps of 2,000 New Leaders in schools driving achievement gains for one million children annually by 2014. By 2014, New Leaders will also provide 25% of the new urban principals needed in the United States each year.
More information about New Leaders for New Schools can be found at www.nlns.org.

About New Leaders for New Schools in New Orleans:
This position offers a rare opportunity to participate in the transformation of an urban public system of schools. New Leaders will be training 40 leaders over the next 3 years which is expected to represent half of the school principals in the New Orleans’ public and public charter schools. The environment is unique in so many ways, including the collaboration that exists among local and national organizations to bring a high quality education to every child, regardless of background. This time represents a small window of opportunity to do amazing and transformative work in New Orleans’ public and public charter schools.
 
Position Description:
The Leadership Coach for New Leaders for New Schools will serve as the main support resource charged with ensuring the success of New Leaders’ Residents (during their Residency training year and in their first two Principalship years) in improving academic achievement for all children in their schools. The Leadership Coach is the key link between the skills taught in our Foundations courses and the integration of these skills into practice by the Residents. The Leadership Coach will work with 10 New Leaders’ Residents to support their personal and professional development.   The Leadership Coach is also responsible for final assessment and evaluation of all assigned Residents.

Responsibilities:

To achieve these goals, the responsibilities of the Leadership Coach include but are not limited to
· Meeting individually with each mentor principal/Resident pair to establish Professional and Personal Leadership Development Plans for each Resident. 

· Conducting school visits to observe New Leaders’ Residents and New Leaders’ Principals at work, ensure the high-quality of the Residency experience, and assess the progress of each Resident against the New Leaders’ Principal Leadership Competencies (PLCs). 

· Planning and leading weekly seminars with all Residents in New Orleans to ensure skill development experiences are taking place; to integrate Foundations theory with the practical work of the Residency; providing opportunities where Residents can gain local, operational, and practical content best introduced during the Residency year; and offering advice, problem solving, and support around difficult Residency issues. 
· Working with each Resident to develop a portfolio of projects and work products that successfully demonstrates each of the desired Principal Leadership Competencies of the NLNS program and serves as a resource for the Resident in their principalship years. 
· Formally assessing each Resident at mid-year and year-end and informally assessing each Resident on several additional occasions to verify that each Resident has successfully demonstrated progress and proficiency on all of the New Leaders’ Principal Leadership Competencies. 
· Working closely with the local Managing Director to support the Residents in seeking placement as Principals at the end of the Residency year.  

· Building a sense of community within the local city cohort. 

· Assisting the national program team in curriculum development or refinement in areas of expertise 
· Assisting the local Managing Director with the recruitment, selection and matching of outstanding mentor principals. 

· Assisting the local program office in the interviewing and admissions process for new Residents coming into the program, including participating in interviews and nine-hour candidate selection days (often conducted over 4-6 weekend days). 

· Attending a majority of the class sessions of the NLNS Summer Foundations in order to become familiar with the New Leaders’ curriculum and best practices as well as the strengths and needs of each Resident. This requires spending at least five weeks at the Foundations Institute from late June to early August, where the Leadership Coach will observe Resident participation, review Resident work products, and share their own experiences and expertise as appropriate. 
· Attending all of the Foundations Seminars during the Residency year in order to become familiar with the New Leaders’ curriculum and best practices as well as the strengths and developmental needs of each Resident. This requires attending week-long, quarterly seminars, where the Leadership Coach will observe Resident participation, reviewing Resident work products, and sharing their own experiences and expertise as appropriate. In addition, the Leadership Coach will assist in planning and executing the seminar held locally. 
· When/if there is more than one Resident Leadership Coach for New Orleans, working closely with the other Leadership Coach(es) in the planning and execution of weekly seminars, school visits, and other skill development activities for Residents. 

Qualifications: 
The Leadership Coach will be an experienced, successful urban school leader or school leadership coach that is dedicated to the New Leaders for New Schools’ mission of preparing, developing and supporting the next generation of outstanding school leaders. 
This individual needs to bring together a rare combination of passion, experience, and talent and will also:
· Have a demonstrated record of improving student outcomes as a practitioner or principal supporter. 
· Be dedicated to sharing insights and experiences with the next generation of school leaders. 

· Have experience in leading/advising high-quality mentor/mentee relations, whether between teachers or administrators. 

· Be skilled at inquiry-based coaching and able to help Residents and Principals “think out loud” about decision-making and challenges. 

· Have excellent written and oral communication skills, as well as inter- and intra- personal skills. 

· Understand the New Orleans’ context based on current or prior experience with the city/district. 

Compensation:
Competitive compensation package includes base salary, performance bonus, and complete benefits.
 

Important Application Notes: 
 
If you are planning to apply for more than one position, please address each position you are applying for specifically in your cover letter. If you add yourself to an additional search after you have initially submitted your materials please re-write your cover-letter appropriately. If you do not explain your interest in each position, you will only be considered as an applicant for the position you addressed specifically in your cover-letter.
Although we encourage you to apply for any and all positions for which are both interested in and consider yourself qualified for, we ask you to be careful when attaching yourself to more than one requisition. 
Your cover-letter should include:
· An explanation of your interest in the New Leaders for New Schools mission 

· An explanation of your interest in the position for which you are applying 

· An explanation of anything unusual in your resume (more than one year employment lapse or a major shift in your career interest) 

